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Introduction: The Japanese-Brazilian (JB) guest workers in Japan, 
“dekasegui” were said  to be mostly Nisei (second generation) and 
Sansei (third generation) men in the middle and lower-middle 
classes, and majority of them worked as agricultural managers, 
professionals, and clerical workers in private companies or public 
offices in Brazil. Most of them had never experienced manual labor 
in factories before their immigration to Japan. Despite of the 
amended Immigration-Control and Refugee-Recognition Act, they 
have limited opportunity for employment in anything other than 
menial jobs that Japanese people are reluctant to take, so called 
three K or three D in English such as Danger, Dirty, and 
Demanding (or Difficulty stated in some literature). Most JB and
Brazilians were employed as contract workers by brokers known as
“hakengaisha” in Japanese, as documented by previous studies. 
Many of them who borrowed money from the brokers for their air 
tickets to Japan and accommodations are not free to change 
workplaces until their debts are repaid. Therefore, acculturative 
stress as well as job stress may be high among them (Asakura, 2004, 
Linger, 2001). 

The purpose of this study was to identify socio-demographic 
characteristics and work-related factors which related to mental 
health among Japanese Brazilian and Brazilian employees in Japan.
Method and Subjects: A structured self-administrated 
questionnaire in Portuguese was employed. We analyzed the data 
consist of 377 JB and Brazilian employees by companies or brokers 
in this study, mostly residing in Tokai area. The independent 
variables used in this study were socio-demographic variables, 
immigration background, and job/work related variables such as 
work environment, perceived discrimination in workplaces, job 
satisfaction. Regarding a subjective health measure, the General
Health Questionnaire (GHQ, 9.77±4.30, caseness with 29.7%) was 
employed as the dependent variable in multiple regression analyses 
with stepwise selection. Further details on the measures employed 
in this study were described elsewhere (Asakura, et. al., 2004)
Results and Discussion: Concerning their background of the 
employee sample (n=377), it was consisted of 57.8% males, 83.0% 
Japanese descendents, 93.7% Brazil nationals, and 74.5% of the 
sample were living with spouses or cohabits. The mean age was 
33.9 years old and the length of their residence in Japan was 73.6
months on the average, that is, longer than 6 years. In addition, 54.7% 
owed the debts for their travel from brokers, travel agents, or other 
resources and 35.8% remitted the money to Brazil periodically. The 
background suggests that masculine gendered migration as 
prominent in the early stage of “dekasegi” phenomena has greatly 
changed chiefly due to chain migration to Japan for unifying 
families left in Brazil. Therefore, the chain migration, the debts to 
be repaid, and not saving money sufficiently for their future plans in 
Brazil might make their stay prolonged. So, we can say they are on 
the way of turning sojourners or guest workers to immigrants. 

As performed multiple regression analyses in the 
stepwise fashion, eight variables out of twenty two 
independent variables were retained in the model 
(Table1). Result of  these regression analyses indicated 
that perceived discrimination scale, environmental 
problems in workplaces, perceived risks of injuries and 
accidents, work-related stress spillover to their families, 
and job satisfaction were significantly related to the 
Likert-type score of the GHQ. The higher the 
discrimination score, the higher the score of the 
perceived risks of injuries and accidents, the more 
frequently they treated their families harshly because of 
their work stress, and the lower the job satisfaction, the 
higher likelihood of mentally distressed. 

Interestingly, the negative association between the 
number of environmental problems and the GHQ was 
found in the JB and Brazilian employee sample. It might 
suggest that wages in “three Ks workplaces” that had 
more environmental problems were higher or there were 
less necessity to communicate verbally, especially in 
Japanese because of physical labor, so they could work 
under less stressful circumstance, at least psychologically. 
However, we found the number of environmental 
problems was significantly related with somatic 
symptoms; the more the environmental problems, the 
more the somatic symptoms were complained. 

Conclusively, taking measures immediately to 
ameliorate work conditions of JB and Brazilians for 
protecting their physical and mental health is strongly 
recommended.

Table1 Regression Analysis for Socio-demographic and Work-
related Variables Predicting the GHQ Score (n=263)

Socio-demographic and Work-related 
Variables Standardized　ß

Age 0.10#

Household income -0.09#

Perceived Discrimination Scale 0.16**

Number of environmental problems -0.19**

Supportive human relations in worksites -0.13#

Perceived risks of injuries or accidents 0.16**

Work-related stress spillover 0.22***

Job Satisfaction -0.22***

Statistics Adj R2=0.23, 
F8,254=10.69***

# p<0.10, * p<0.05, ** p<0.01, ***p<0.001


